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Abstract: The investigation of the correlation between Foreign Direct Investments (FDIs) and wage dynamics,
particularly in the context of gender-related aspects, is of paramount importance in understanding the broader
implications of economic globalization. This study aims to provide a comprehensive analysis of the intricate
relationship between FDIs and wage trends, with a specific focus on the Dutch context. Using data from the
United Nations Conference on Trade and Development (UNCTAD) and the World Bank, the research applies
statistical techniques, including regression analysis, to explore the relationship between FDIs and wage trends
over time, with a focus on gender differences. The analysis reveals that while FDIs contribute to overall wage
growth, their impact varies significantly between male and female employees in the Netherlands. This
highlights the need for policies addressing these gender-based disparities, providing a unique gender-focused
perspective on the influence of FDIs on wage trends and expanding the existing literature on economic
globalization and wage dynamics.
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Introduction

The interconnection between Foreign Direct Investments (FDIs) and wage dynamics constitutes
a critical area of inquiry within the realm of economic studies (Yasin et al, 2022; Hou et al, 2021;
Nguyen, 2019; Bacovic, 2021). This research embarks on a diachronic exploration, delving into the
evolving relationship between FDIs and the wages of salaried employees in the Netherlands. As a
nation renowned for its open and dynamic economy (Zhihai, 2010; Doelman et al, 2012; Walker et al,
2021), the Netherlands offers a compelling context for investigating the impact of international capital
flows on labor market outcomes.

Over the years, the Dutch economy has thrived on its proclivity towards international trade and
investment (McNeely, 2021; de Jong & Vijge, 2021). The influx of FDIs, driven by globalization and
economic integration, has been a defining feature of the economic landscape (Zhuo & Qamruzzaman,
2022; Daytich & Uchtum, 2016; Bojnec & Fert6, 2018, Muhammad & Khan, 2021). Understanding
how these investments influence wage trends holds significant implications for policymakers,
economists, and practitioners alike. Moreover, within the crucible of globalization, comprehending
the gender-specific dimensions of this impact is imperative, as it relates to broader discussions on
income equality and economic inclusivity.

The Netherlands, renowned for its advocacy towards economic openness and resilience,
perennially holds a preeminent standing as a magnet for FDIs inflows in the European context
(Pegkas, 2015; Rodriguez-Pose & Garcilazo, 2015; Long et al, 2016). The complex interactions between
these investments and how salaried workers are paid create a practical environment full of details
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and nuances. A diachronic modus operandi engenders a holistic evaluation of how, policy
vicissitudes, and economic oscillations have collectively conduced to modify the FDIs-wage
interconnection in the Dutch domain.

This research is based on the idea that a clear understanding of how FDIs affects wages over
time is essential for making wise policies and effective economic plans. Additionally, recognizing
these dynamics provides a basis for evaluating the broader impact on how income is distributed, the
stability of the job market, and the overall economic well-being in our globalized world.

This analysis aims also to delve into the intricate relationship between FDIs and wage dynamics
among salaried workers in the Netherlands. Through a rigorous examination of statistical indicators,
this study endeavors to unravel the nuanced patterns and causal propensities governing the impact
of FDI on wage trends. The empirical model, meticulously constructed, demonstrates a substantial
explanatory power, shedding light on the extent to which FDIs influences wages within the Dutch
labor market.

By adopting a diachronic perspective, we aim to provide a nuanced perspective on how FDIs
have shaped the compensation structures of the salaried labor force over time. The analytical
framework, rooted in data sourced from authoritative institutions such as the United Nations
Conference on Trade and Development (UNCTAD) and the World Bank, is supporting the
robustness of our findings.

The symbiotic dynamics between FDIs and labor market phenomena have engendered
sustained academic and policy deliberation. Of particular interest is the discernment of FDI's
influence on the remuneration trajectories of salaried personnel, being a cornerstone in
comprehending the broader ramifications of international capital infusion.

In the next sections, we explain the theories that support this research, review important
academic works, describe the methods we use to analyze our data, and outline the structure of the
rest of our study. Through this historical exploration, we aim to contribute to the existing body of
knowledge, helping to clarify the complex relationship between FDIs and wage trends in the Dutch
job market.

This analysis differentiates between male and female workers, recognizing the potential for
distinct patterns within gender-specific cohorts. This delineation allows for a nuanced understanding
of how FDIs exerts differential influence on wage outcomes for male and female salaried workers,
providing valuable insights into potential gender disparities within the labor market.

Through this multifaceted examination, this study aspires to contribute to the broader corpus of
knowledge surrounding the impacts of FDIs on wage dynamics, offering valuable implications for
policymakers and practitioners navigating the complex terrain of economic policy formulation within
the Dutch context.

Literature Review Related to the Current Situation of FDIs Evolution in Netherlands

Situated at the heart of Europe, the Netherlands serves as a vital gateway to the main European
markets and its central location provides businesses with easy access to a large consumer base and
enables efficient distribution across the continent. The country, renowned for its high quality of life
and thriving business environment (Fischer et al, 2017; Hecke et al, 2018; Tay et al, 2015), stands as a
premier destination for both personal and professional pursuits.

Positioned as the sixth-largest economic force within the Eurozone and a pivotal global exporter,
the country's economic prowess is evident. Its strong inclination towards trade exposes it to the ebbs
and flows of the global economic environment (Cauwenberge et al, 2019; Van Dam, 2016). While
recent years saw robust growth, owing to Europe's recovery, the Dutch economy confronted
headwinds. Factors including global trade uncertainties, the Brexit process, and the profound impact
of the COVID-19 pandemic led to some contraction (Antonides & van Leeuwen, 2021; De Haas et al,
2020; Mogi & Spijker, 2022).

We need to take into consideration the constant action of Dutch government to pursue an expand
fiscal policy, aiming to stimulate economic growth and development (Cimadomo, 2016, Schakel et
al, 2016). Notably, this approach did not compromise the overall health of Dutch public finances,
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which consistently demonstrated budget surpluses. However, this trend experienced a reversal due
to the fiscal interventions implemented in response to the economic downturn triggered by the
Covid-19 pandemic. The repercussions of heightened inflation, influenced by the conflict in Ukraine
(Mbah & Wasum, 2022), further influenced this shift in fiscal dynamics. This confluence of factors
illustrates the intricate balance governments must navigate in maintaining fiscal stability amidst
unforeseen economic challenges.

As per data provided by the Netherlands Foreign Investment Agency (NFIA), the influx of
companies investing in the country has rebounded to levels akin to those observed in 2019.
Specifically, a total of 423 new projects have been officially recorded, collectively representing an
estimated investment value of approximately EUR 2.3 billion over the initial three-year period.
Projections indicate that these initiatives are poised to generate nearly 13,400 direct employment
opportunities. Notably, about 65% of the direct investment is channeled into Special Purpose Entities
(SPEs) and holdings, signifying a strategic focus on specialized investment structures within the
Netherlands (Lloyds Bank, 2023).

The Dutch investment policy is characterized by several key features that make it attractive to
foreign investors. First and foremost, it exhibits a strong international orientation, welcoming and
encouraging foreign investment (Fishman et al, 2015; Van Buren et al, 2016). Dutch companies, many
of which are inherently multinational in nature (Marinova el al, 2016), often find themselves listed on
foreign stock markets, underscoring the country's global economic integration.

The Netherlands is sustaining a competitive fiscal climate, which is an appealing factor for
businesses looking to invest and dditionally, the country offers advanced infrastructure (Radulescu
et al, 2020) and holds a strategically advantageous location within Europe, serving as a gateway for
trade and commerce.

In response to evolving security and technology concerns, the Netherlands implemented a new
Foreign Direct Investments screening mechanism in 2022. This mechanism targets investments in
undertakings engaged in vital processes or sensitive technology, including dual-use items and
military goods. This demonstrates the country's commitment to protecting its critical infrastructure
and technologies. Despite these challenges, the Netherlands continues to perform well on various
global rankings. It ranks 4th out of 82 economies in the Business Environment ranking published by
The Economist and 6th out of 63 in the Global Competitiveness Ranking. The financial sector in the
Netherlands is highly developed (Muns, 2015), offering a range of sophisticated services and
products and this facilitates efficient capital allocation and supports economic activities.The
Netherlands possesses modern and well-connected communication and transport infrastructures
(Milakis et al, 2017) increasing connectivity within the country and beyond, enhancing logistical
efficiency and enabling smooth trade operations.

The Dutch labor force is known for its high level of education, productivity, and linguistic
proficiency and this skilled and multilingual workforce is well-suited for export-oriented industries,
contributing to the country's competitive edge in international trade (Marino & Keizer, 2023; Sippola
et al, 2023).

The Netherlands' export portfolio is diversified, encompassing a wide range of goods and
services. This diversity helps mitigate risks associated with dependence on specific industries.
Moreover, the country maintains surplus external accounts, indicating a favorable balance of trade.
This is attributed to export-friendly structures and well-developed infrastructure that support
efficient export processes (Van Den Berg, 2022; Taherdangkoo et al, 2017).

These key assets collectively contribute to the Netherlands' economic strength and resilience,
positioning it as an attractive destination for business, trade, and investment on the global stage.

While the Netherlands presents numerous advantages for foreign investments, it also grapples
with certain weaknesses that may deter potential investors. The country contends with relatively
elevated labor costs (Van Alden & Loots, 2022), which can impact the cost-effectiveness of doing
business and this may be a consideration for companies seeking to optimize operational expenses.
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The Dutch domestic market is relatively small in comparison to larger economies (Hooren, 2018)
and the size constraint may limit the growth potential for businesses targeting primarily local
consumers.

The Dutch economy is closely intertwined with the broader global economic climate, with a
particular reliance on the stability and performance of the European Union (EU) and the fluctuations
or uncertainties in these economic conditions can potentially impact business operations.

The Dutch banking sector's dependency on wholesale financing and real estate may pose
challenges, and this reliance can expose the financial sector to risks associated with market
fluctuations, particularly in real estate (Kunt et al, 2021).

Despite these weaknesses, it's important to note that the Netherlands has implemented various
policies and initiatives to address these concerns. Moreover, the country's strengths in areas such as
stable political and macroeconomic environments, developed infrastructure, and a skilled workforce
continue to make it an attractive destination for FDIs. Companies evaluating investment
opportunities in the Netherlands should carefully consider these factors in their decision-making
process.

The Dutch government has established various forms of financial support to incentivize
economic growth, innovation, and sustainability (Brandsen & Pape, 2015; Safarov, 2019). These
measures encompass grants, tax incentives, guarantees, credits, participations, and subordinated
loans, all geared towards stimulating innovation, sustainable foreign investment, and
entrepreneurship.

One noteworthy initiative is the WBSO, or the Research and Development Act. Administered by
the Ministry of Economic Affairs and Climate Policy, this program provides an R&D tax credit to
entrepreneurs. Its primary objective is to encourage companies to allocate resources towards research
and development efforts, effectively reducing the associated costs (Lloyds Bank, 2023).

Furthermore, the Energy Investment Allowance (EIA) enables companies to deduct 45% of the
investment expenditure related to energy-saving equipment from their taxable profits. This
deduction is in addition to the customary depreciation allowances, providing an additional financial
incentive for energy-efficient investments.

In line with environmental sustainability goals, the Environmental Investment Deduction (MIA)
allows companies to deduct a portion of their investment costs (up to 36%) for environmentally-
friendly initiatives. This deduction complements the regular investment tax deductions, further
encouraging businesses to invest in sustainable practices (Ibidem). These incentives serve as valuable
tools for businesses looking to contribute to the country's economic and environmental objectives
while simultaneously benefiting from financial advantages.

Notable programs like the WBSO R&D tax credit provide companies with a tangible incentive
to invest in research and development, thus lowering the associated costs. Additionally, initiatives
such as the Energy Investment Allowance (EIA) and the Environmental Investment Deduction (MIA)
further encourage businesses to adopt energy-efficient and environmentally-friendly practices,
contributing to both economic and environmental objectives.

By offering these diverse forms of financial support, the Dutch management style demonstrates
its commitment to creating an environment conducive to business growth, innovation, and
sustainable practices. These measures not only benefit companies operating within the Netherlands
but also contribute to the broader goals of economic prosperity and environmental stewardship. They
stand as powerful tools in attracting and nurturing businesses that align with the country's vision for
a thriving and sustainable future.

Method of Research

The forthcoming analysis will scrutinize the potential correlations between the operational
efficacy of FDIs and the trajectory of wage developments among salaried employees in the
Netherlands. It is important to note that all statistical data employed in our analyses have been
meticulously sourced from authoritative international databases, such as: UNCTAD and the World
Bank. Based on these sets of data, our research hypothesis are:
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Hypothesis 1: There is a significant linear relationship between the levels of FDIs and wage
outcomes in the Netherlands, indicating that increases in FDIs are linked to wage dynamics for
salaried workers.

Hypothesis 2: FDIs influence wage growth among male and female salaried workers in the
Netherlands to the same extent.

Hypothesis 3: Wage changes in the Netherlands are not significantly correlated with fluctuations
in FDIs.

It will be investigated the influence of FDIs on the wages of salaried workers and for a more
accurate analysis, we will study the dependence of wages of salaried workers at time n on time n-1
and on FDIs levels at time n and n-1.

A set of statistical indicators will be employed to assess the validity of the selected model.
Specifically, the coefficient of determination, denoted as R-squared, will be examined. R-squared
elucidates the proportion of variance in the dependent variable that can be accounted for by the
variations in the independent variables within the model. It is important to take into consideration
that any unexplained variance is attributable to factors not encompassed by the model and
collectively contributes to the remaining portion, which amounts to 100% of the total variance.

The empirical correlation coefficient, denoted as Multiple R, serves as an indicator of potential
linear interdependence between the variables under consideration. In assessing this coefficient, it is
imperative to compare its value with the critical correlation coefficient for the given sample size. In
our specific case, covering the period from 1992 to 2020, our dataset comprises 28 observations. It is
established that if Multiple R surpasses the threshold of 0.381, it signifies a discernible linear
relationship between the variables in question. This critical threshold has been determined based on
the sample size and is fundamental for interpreting the significance of the correlation.

The significance of the Adjusted R-Square, also known as the corrected multiple determination
coefficient, lies in its role as a model improvement when new variables are introduced.

If the Adjusted R-Square increases upon the inclusion of a variable, it indicates that the variable
contributes positively to the model's explanatory power and is likely to be retained. Conversely, if
the Adjusted R-Square decreases upon the inclusion of a variable, it suggests that the variable does
not significantly enhance the model's explanatory capacity and may be considered for exclusion.

In our analysis, it is important to consider the selected confidence level, represented by a. The
significance of P-values cannot be overstated, as they indicate the likelihood of encountering a test
statistic as unusual as the one derived from the sample data, assuming the null hypothesis is true. If
the P-value is lower than the 1-a threshold, it confirms the substantial impact of the variable on the
underlying process.

The confidence intervals, delineated as [Lower a%, Upper %], encapsulate the range of
plausible values for the coefficients. If the interval includes zero, it implies that the null hypothesis
pertaining to the respective coefficient cannot be convincingly disproven. In such instances, it is
advisable to remove of the variable from the model, as its contribution may not be statistically
discernible. This rigorous evaluation process ensures that the model retains only the most pertinent
and influential variables for accurate predictive power.

As a consequence, our investigation will scrutinize the interdependencies involving wages of
salaried workers under three distinct scenarios.

Wr=aFDIsn1+BFDIsntyWhn.1+0+e (€ - residual variable) (1);
n=aFDIsn1+Whn1+d+e (€ - residual variable)  (2);
Wr=aFDInutpWn1+d+e (& - residual variable) 3).

In our regression analysis, let it be known that a, 3, y, and 0 are real-valued parameters. Our
objective is to identify the regression model that yields the highest value of Adjusted R-Square. To
this end, we will focus on the variables Wn and Wn-1, denoting the mean wages of salaried workers
in the respective years n and n-1. Likewise, FDIsn and FDIn-1 represent the mean Foreign Direct
Investments in the years n and n-1, respectively.
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Furthermore, WMn and WMn-1 mirror the same significance as Wn and Wn-1, but with regard
to male workers, while WFn and WFn-1 hold the same connotation, but in the context of female
workers. This notation framework provides a clear delineation of the variables under consideration,
enabling a precise and comprehensive evaluation of the regression models.

Model 1, as expressed in Equation (1) delves into the influence of both current and preceding
FDIs levels, along with the effect of prior wage levels. This model offers insights into how preceding
conditions of FDIs and wages shape present wage outcomes.

Model 2, represented by Equation (2), focuses in on the interplay between past FDIs levels and
earlier wage outcomes, without considering FDIs in the current year. This configuration specifically
isolates the impact of historical FDIs on wage outcomes from previous years.

Lastly, Model 3, outlined in Equation (3), investigates the influence of present FDIs levels and
lagged wage levels on current wage outcomes, excluding consideration of lagged FDIs. This
configuration elucidates the effect of ongoing FDIs on the most recent wage trends. These three
distinct models enable a comprehensive exploration of the multifaceted relationships between FDIs
and wage dynamics.

The methodological approach described here is well-aligned with our overarching research
goals, which center on delving into the nuanced interplay between FDIs and wage trends, with a
specific emphasis on gender-related dimensions in the Netherlands. This strategy enables us to
systematically investigate whether the influence of FDIs on wages exhibits uniformity across genders
or if discernible patterns emerge. Through this analytical lens, we aim to identify potential disparities
and fluctuations in wage levels between male and female workers, thereby offering valuable insights
into any differential effects that FDIs may exert on gender-specific wage outcomes.

Evaluating FDIs Effects: The Case Study of the Netherlands' Wages evolution Landscape

The analysis for Netherlands shows that the best model is:
Wi=0,011646763FDIx1+0,012692091FDIn+0,998593686Wn.1-0,199743583+¢

SUMMARY
OUTPUT
Regression Statistics
0,97924945
Multiple R
0,95892949
R Square
9
0,95379568
Adjusted R Square

Standard Error 0,44562088

Observations 28
ANOVA
af SS MS F
37,0917848 186,787009
Regression 3 111,2753546 6
0,19857796
Residual 24 4,765871238

Total 27 116,0412258

d0i:10.20944/preprints202409.0753.v1
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- Standard
Coefficients t Stat P-value  Lower 4,0% Upper 4,0%
Error
) 095714482 ]
Intercept 0,19974358 3,678449363 0,05430102 ; 0,38616719 0,01331996
3 8 7 9
0,01164676 0,68155148 0,50204701 0,01078071 0,01251281
X Variable 1 0,017088603
3 2 3 2
0,01269209 0,73490713 0,01181683
X Variable 2 . 0,017270333 . 0,46951681 . 0,01356735
0,99859368 23,5755731 4,15815E- 0,99644702 1,00074034
X Variable 3 . 0,042357133 18 9 3

The model demonstrates a commendable level of explanation, accounting for approximately
95.89% of the variance observed in the dependent variable, and substantial percentage signifies a
robust relationship between the variables within the model.

The value of Multiple R reinforces the notion of a discernible linear dependence between the
variables. This observation substantiates the validity of our modeling approach and underscores the
presence of a significant correlation among the key factors under examination.

A pivotal aspect of our analysis lies in the evaluation of P-values. The notable maximum P-value,
surpassing 4%, attests to the rejection of the null hypothesis with a level of confidence that exceeds
conventional thresholds. This observation implies a high degree of statistical significance in the
relationship between FDI levels and wages of salaried workers in the Netherlands.

The regression equation quantifies the impact of FDIs on wages, indicating that a one percent
increase in FDIs in the current year is associated with a minimum but discernible 0.01% increase in
the wages of salaried workers in the Netherlands. While this effect may appear modest at first glance,
it underscores the nuanced nature of economic relationships, where even marginal changes can bear
tangible consequences.

Considering now the corresponding data of wages of male salaried workers we obtain:

WM:=0,021555643FDIx1+0,974334788WMnr-1+1,748416286+¢

SUMMARY
OUTPUT
Regression Statistics
0,98504227
Multiple R
8
0,97030828
R Square
9
0,96793295
Adjusted R Square
0,51152123
Standard Error
Observations 28

ANOVA

df ss MS r
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106,883795 408,492916
Regression 2 213,7675915 9
0,26165397
Residual 25 6,541349392
Total 27 220,3089409
. Standard Lower Upper
Coefficients t Stat P-value
Error 44,0% 44,0%
1,74841628 0,60382649 0,55139931 0,03790225 3,45893031
Intercept 2,895560736
6 2 3 9
0,02155564 1,11424444 0,27577231 0,01012753 0,03298375
X Variable 1 0,019345525
3 1 2 5
0,97433478 28,5098045 1,37927E- 0,95414610 0,99452346
X Variable 2 5 0,034175429 20 ; g

The model's explanatory power, accounting for approximately 97.03% of the variance, signifies
an impressive level of precision in capturing the nuanced dynamics at play. This high degree of
explanation underscores the relevance and reliability of the model in elucidating the economic
interactions between FDIs and wage outcomes.

The observed linear dependence, as indicated by the value of Multiple R, affirms the presence
of a significant correlation between FDIs and wages, and this suggests that fluctuations in FDIs levels
are closely associated with corresponding shifts in wage levels among male salaried workers.

The rejection of the null hypothesis with a probability exceeding 44% based on the maximum P-
value may initially appear counterintuitive. However, it is essential to recognize that in statistical
hypothesis testing, higher P-values can indicate the strength of evidence against the null hypothesis.
In this context, the relatively high P-value indicates a strong rejection of the null hypothesis, and this
suggests a high level of confidence in the validity of the relationship between FDIs and male salaried
workers' wages.

The regression equation's prediction, stating that a one percent increase in FDIs in the previous
year corresponds to a 0.02% increase in the wages of Dutch male salaried workers, underscores the
impact that FDIs can have on this specific demographic group. While this effect may seem modest, it
highlights the potential significance of FDIs in influencing the economic well-being of male salaried
workers in the Netherlands.

Considering the corresponding data for the wages of female salaried workers we obtain:

WEFn=-0,003987604FDIn+0,943405497WFn1+5,005187399+¢

SUMMARY
OUTPUT

Regression Statistics

0,90496133
Multiple R

4

0,81895501
R Square

6

0,80447141
Adjusted R Square

0,60606922

Standard Error
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Observations 28
ANOVA
daf SS MS F
20,7695949 56,5436140
Regression 2 41,53918986 4
0,36731990
Residual 25 9,182997621
Total 27 50,72218748
. Standard Lower Upper
Coefficients t Stat P-value
Error 13,0% 13,0%
5,00518739 0,63054121 0,53406260 3,69266882 6,31770597
Intercept 7,937922609
9 3 7 2
] 086416313 ]
X Variable1  0,00398760 0,023070079 0,17284743 . 0,00780219 0,00017301
4 5 2 6
0,94340549 10,5931437 9,89756E- 0,92867992 0,95813106
X Variable 2 ; 0,089058123 1 . g

The model's explanatory power, accounting for approximately 81.90% of the variance, signifies
a degree of precision in capturing the underlying dynamics. The observed linear dependence, as
indicated by the value of Multiple R, affirms the presence of a significant correlation between FDIs
and wages. This implies that changes in FDIs levels are closely associated with corresponding shifts
in wage levels among female salaried workers. The relatively high P-value, exceeding 13%, in
rejecting the null hypothesis may initially appear counterintuitive. However, it is important to
recognize that in statistical hypothesis testing, higher P-values can indicate the strength of evidence
against the null hypothesis. In this context, the relatively high P-value indicates a rejection of the null
hypothesis, further reinforcing the statistical robustness of our findings. This suggests a high level of
confidence in the validity of the relationship between FDIs and female salaried workers' wages.

The regression equation's prediction, stating that a one percent increase in FDIs in the current
year corresponds to a 0.003% decrease in the wages of female salaried workers in the Netherlands,
highlights an intriguing result. While this effect size may seem small, it underscores the potential
significance of FDIs in influencing the economic well-being of female salaried workers in the
Netherlands. The negative sign indicates that, in this specific context, an increase in FDISs is associated
with a slight decrease in wages for female salaried workers.

In sum, this analysis advances our understanding of the intricate interplay between FDIs and
wages, specifically among female salaried workers in the Netherlands.

Discussions, Recommendations, Limitations and Future Research

The influence of FDIs on wage dynamics is a complex interplay of various factors, and this
complexity is further compounded when considering gender disparities in wage outcomes.

The regression analysis reveals noteworthy insights into the differential impact of FDIs on wage
dynamics among male and female salaried workers in the Netherlands. For Dutch male workers, a
one percent increase in FDIs in the previous year corresponds to a 0.02% increase in wages. While
seemingly modest, this effect size underscores the potential significance of FDIs in bolstering the
economic well-being of male salaried workers in the Netherlands.

Conversely, for female salaried workers, a one percent increase in FDIs in the current year
corresponds to a 0.003% decrease in wages. This result is particularly intriguing, as it highlights a

d0i:10.20944/preprints202409.0753.v1
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distinct pattern. Despite the small effect size, it underscores the potential significance of FDIs in
shaping the economic outcomes of female salaried workers in the Netherlands. The negative sign
suggests that, in this specific context, an increase in FDIs is associated with a slight decrease in wages
for female salaried workers. This nuanced finding warrants further investigation to understand the
underlying mechanisms at play.

The findings gleaned from the analysis of statistical indicators offer valuable insights into the
relationship between FDIs and wages of salaried workers in the Netherlands. The substantial
explanatory power of the model, accounting for approximately 95.89% of the variance, suggests that
a significant proportion of wage variation can be attributed to FDIs and related factors. This high
level of explanation underscores the relevance and reliability of the model in capturing the
underlying dynamics.

The value of Multiple R further supports the notion of a discernible linear dependence between
FDIs and wages. This indicates that changes in FDIs levels are indeed associated with corresponding
shifts in wage outcomes among salaried workers. This observation reaffirms the presence of a
meaningful relationship between these variables, underscoring the potential impact that foreign
investments may exert on the wages of the workforce.

The examination of P-values yields an important insight into the statistical significance of our
findings. The fact that the maximum P-value exceeds 4% and leads to the rejection of the null
hypothesis is a noteworthy observation. This implies a high level of confidence in the validity of our
results, providing a robust foundation for asserting the relationship between FDIs and wages. This
statistical significance further bolsters the credibility of our analysis.

The regression equation, a key outcome of our study, quantifies the effect of FDIs on wages. And
the observed relationship indicates that a one percent increase in FDIs in the current year corresponds
to a marginal 0.01% increase in the wages of salaried workers in the Netherlands. Even small changes
in FDIs levels can lead to discernible shifts in wage outcomes, emphasizing the potential impact of
foreign investments on the economic well-being of salaried workers.

The robust statistical support for the relationships identified in this analysis lays a strong
foundation for informed policy considerations and further research in this domain. It also
underscores the importance of continued examination of the complex interplay between FDIs and
wages in the broader economic context.

The findings from the analysis of statistical indicators provide valuable insights into the distinct
dynamics between FDIs and wage outcomes for male and female salaried workers in the
Netherlands.

Hypothesis 1 states that here is a significant linear relationship between the levels of FDIs and
wage outcomes in the Netherlands, indicating that increases in FDIs are linked to wage dynamics for
salaried workers.

For male workers, the model demonstrates a high explanatory power, suggesting that a
substantial portion of wage variation can be attributed to FDIs levels and related factors. The
observed linear dependence between variables affirms the presence of a significant correlation,
indicating that changes in FDIs levels are closely associated with corresponding shifts in wage levels
among male salaried workers. The rejection of the null hypothesis with a high level of confidence
further substantiates the statistical robustness of these findings. The regression equation's prediction
highlights a positive association, indicating that an increase in FDISs in the previous year corresponds
to an increase in wages for Dutch male salaried workers.

Conversely, for female workers, the model also demonstrates a noteworthy explanatory power,
though it is slightly lower compared to the male cohort. This suggests that FDIs is a determinant of
wage outcomes for female salaried workers, albeit to a slightly lesser extent. The observed linear
dependence indicates a meaningful correlation between FDIs and wages among female salaried
workers. The rejection of the null hypothesis, though at a slightly lower confidence level, still
supports the validity of the relationship. Interestingly, the regression equation for female workers
highlights a negative association, implying that an increase in FDIs in the current year corresponds
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to a decrease in wages. These findings validate Hypothesis, demonstrating a significant linear
relationship between FDIs and wage outcomes in the Netherlands.

Hypothesis 2 posits that FDIs influence wage growth among male and female salaried workers
in the Netherlands to the same extent. However, the empirical findings from the regression analysis
indicate a more nuanced outcome, leading to a partial validation of this hypothesis, primarily for
male workers. Hypothesis 2 is validated for male salaried workers, as FDIs significantly influence their
wage growth in a positive manner. The hypothesis is only partially validated for female salaried workers,
where the effect of FDIs on wages is negative rather than positive. This disparity underscores the
need for extra investigation into the gender-specific mechanisms through which FDIs impact wage
outcomes in the Netherlands, revealing a more complex relationship than initially hypothesized.

Hypothesis 3 suggests that wage changes in the Netherlands are significantly correlated with
fluctuations in FDIs, but is not validated based on the regression analysis findings. The wage changes
in the Netherlands are not significantly correlated with fluctuations in FDIs, as evidenced by the
differing effects on male and female workers. This lack of a consistent relationship suggests that other
factors, beyond FDIs, may play a more substantial role in determining wage dynamics in the Dutch
labor market.

These distinct findings underscore the importance of considering gender-specific dynamics in
the relationship between FDIs and wages. It is evident that FDIs impacts male and female salaried
workers differently, potentially due to variations in labor market structures, industry concentrations,
or other contextual factors. These results hold significant policy implications, emphasizing the need
for targeted interventions to ensure equitable wage outcomes for both genders in the context of FDIs-
driven economic environments. This study contributes to the broader field of research on the socio-
economic impacts of FDIs, shedding light on the nuanced interactions between international capital
flows and labor market outcomes within specific demographic groups.

One of the pivotal factors contributing to the divergence in wage impacts is occupational
segregation and gender-based differences in industry and occupation choices can significantly shape
how FDIs influence wage trends. If certain sectors receiving high levels of FDIs traditionally favor
male employment, this may lead to divergent wage outcomes between genders. The composition of
industries influenced by FDIs plays a crucial role and sectors with intensive FDIs involvement may
offer distinct wage dynamics, which in turn can lead to varying impacts on male and female workers.
For example, industries with advanced technology and specialized skills requirements may
demonstrate different wage patterns for male and female employees.

Differences in labor force participation rates among males and females may constitute another
key factor and if more males are employed in sectors heavily influenced by FDIs, they may experience
more pronounced wage effects compared to their female counterparts.

Improving the impact of FDIs on Dutch salaries requires a multifaceted approach that addresses
various economic, social, and policy factors.

Enhancing educational and vocational training programs to equip the workforce with the
specialized skills demanded by FDIs-intensive industries may encourage continuous learning and
upskilling to ensure that employees remain competitive in a rapidly evolving global economy.

Implementing policies that reduce gender-based wage disparities and foster a more inclusive
work environment, could encourage the recruitment and advancement of women in sectors
influenced by FDIs.

Create an enabling environment for SMEs to thrive, as they are often more embedded in local
economies and have the potential to generate more inclusive growth and encourage knowledge-
sharing and technology transfer between foreign investors and local businesses should stimulate
innovation and productivity gains.

Sustaining robust labor market regulations that strike a balance between protecting workers'
rights will provide flexibility for businesses to operate efficiently and will offer incentives for
businesses to invest in R&D activities, which can lead to higher value-added production and
potentially higher wages.
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Collaborate with the private sector to jointly develop and finance projects that can stimulate
economic growth and job creation and prioritize environmentally sustainable projects that not only
benefit the environment but also create jobs and contribute to economic growth.

Regularly assess the impact of FDIs on wages and adjust policies accordingly to ensure that they
are achieving the desired outcomes can be achieved by adopting a holistic approach that combines
these strategies. Based on the above assumptions, Netherlands can enhance the positive impact of
FDIs on salaries, fostering sustainable economic growth and prosperity for its citizens.

While the analysis provides valuable insights into the relationship between FDIs and wages, it
is essential to recognize the inherent limitations in the model's explanatory power, assumptions, and
the scope of the study period. These factors should be taken into consideration when interpreting
and applying the findings.

Firstly, although the model explains a substantial percentage (95.89%) of the variance, it's crucial
to recognize that there may be other unaccounted factors influencing wage dynamics. The model's
ability to capture all relevant variables is inherently constrained, and there may be unobserved or
omitted variables that contribute to wage fluctuations.

Secondly, the observed linear dependence between variables, as indicated by the Multiple R
value, may not fully encapsulate the complexity of real-world economic relationships. Non-linear
interactions or higher-order effects might be at play, which the current model does not account for;
therefore, the model's linear assumption might not capture all nuances in the data.

Additionally, the regression equation's prediction that a one percent increase in FDI leads to a
0.01% increase in wages, while statistically significant, suggests a relatively small effect size. This
implies that the influence of FDIs on wages might be subtle in comparison to other factors that affect
wage levels. Therefore, the practical significance of this relationship may be limited.

For future research specifically focused on the Netherlands, the following suggestions can be
considered as investigating how FDIs impacts wage trends in different regions within the
Netherlands. Analyze if there are significant variations in the effects of FDIs on wages between urban
and rural areas or between provinces and explore how FDIs affects wages in key industries that are
prominent in the Dutch economy can provide sector-specific insights that are relevant to the
Netherlands' economic landscape.

The future intention is to examine whether FDIs contributes to wage inequality within the Dutch
labor market and also investigate if foreign capital has varying effects on wages across different
income brackets or skill levels. Evaluating potential policy measures that the Dutch government
could implement to enhance the positive impacts of FDIs on wages while mitigating any potential
negative consequences.

Very important is to analyze if FDIs inflows contribute to skill development and human capital
accumulation among the Dutch workforce, potentially leading to higher wages in the long run.

Assessing the sustainability aspects of FDIs in the Netherlands, considering factors like
environmental impact, social responsibility, and the implications for sustainable wage growth could
explore the types of FDIs that are most beneficial for the Dutch economy in terms of job creation and
wage enhancement.

In sum, this comprehensive analysis significantly advances our understanding of the intricate
dynamics between FDIs and wage trends within the Netherlands. These findings hold crucial
implications for policymakers and practitioners, offering valuable insights into how FDIs can impact
wage outcomes for salaried workers. Moreover, this study contributes to the broader field of research
on the socio-economic impacts of FDIs, emphasizing the importance of considering gender-specific
effects in shaping effective policy frameworks.

Conclusion

Understanding the intricate web of factors contributing to differential wage impacts of FDIs on
male and female salaried workers in the Netherlands requires a nuanced and multifaceted analysis.

In summary, the provided text articulates a rigorous and systematic approach to examining the
intricate relationships between FDIs and wage trends among salaried workers in the Netherlands.
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The research methodology outlined encompasses a diachronic perspective, allowing for a
comprehensive analysis of historical trends and their impact on contemporary wage dynamics.

Overall, the provided texts demonstrate a methodical approach to studying the impact of FDIs
on wage trends in the Netherlands and the analytical framework outlined ensures a comprehensive
evaluation, facilitating meaningful insights for policymakers, economists, and practitioners in
navigating the dynamics of international capital flows and labor market outcomes.

The analysis of statistical indicators offers vital insights into the nexus between Foreign Direct
Investments and the wages of salaried workers in the Netherlands. The model's high explanatory
power and the observed linear dependence between variables emphasize the relevance of this
relationship within the Dutch economic landscape.

The robust rejection of the null hypothesis bolsters the statistical validity of our findings,
reinforcing the assertion of a meaningful association between FDIs levels and wage outcomes
specifically within the context of the Netherlands.

The regression equation's prediction underscores the potential impact of FDIs on the economic
well-being of salaried workers in the Netherlands, offering valuable implications for economic
policies tailored to the Dutch market.

The empirical model, exhibiting a substantial explanatory power, underscores the precision with
which it captures the variance in wage outcomes attributed to FDI levels and related factors. This
high degree of explanation attests to the relevance and reliability of the model in elucidating the
underlying economic dynamics

As we reflect on the findings, it becomes evident that the influence of FDIs extends beyond
economic metrics; it encompasses livelihoods, opportunities, and societal structures. The intricate
dialectics between international capital flows and wage dynamics evoke deep reflections on the
nature of economic interconnectedness in a globalized world.

In this context, one is compelled to consider the ethical dimensions of economic policies and
investment strategies. How do we ensure that the benefits of FDIs are equitably distributed, fostering
inclusive growth? How do we mitigate potential disparities in wages, especially with respect to
gender-related aspects? These questions delve into the heart of not only economic theory but also our
collective moral compass.

Moreover, this study underscores the impermanence of economic phenomena. The trajectories
of FDIs and wage trends are not static; they evolve over time, shaped by a multitude of factors
including geopolitical shifts, technological advancements, and social paradigms. This cyclical nature
invites us to contemplate the broader rhythms of human progress and the adaptability required to
navigate an ever-changing economic landscape.

In conclusion, this diachronic exploration serves as a testimony to the enduring relevance of
economic research in understanding the intricate relation between global capital and individual
prosperity. It beckons us to view economic phenomena not merely as statistical abstractions, but as
lived experiences with profound implications for human evolution. As we move forward, may we
approach the nexus of FDIs and wage trends with a discerning eye and a commitment to the holistic
well-being of all stakeholders in the economic tapestry.
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Year FDIs-1 FDIs Wage of salaried | Wage of salaried
workers-1 workers
1992 1,854880394 | 1,7609952 88,55000305 88,62000275
1993 1,7609952 1,798663586 88,62000275 88,23999786
1994 1,798663586 | 1,854619088 88,23999786 87,61000061
1995 1,854619088 | 2,592092249 87,61000061 87,30000305
1996 2,592092249 | 3,593269662 87,30000305 87,73999786
1997 3,593269662 | 2,682660554 87,73999786 87,62999725
1998 2,682660554 | 8,510428196 87,62999725 88,34999847
1999 8,510428196 | 9,22006951 88,34999847 88,51000214
2000 9,22006951 15,33344687 88,51000214 88,79000092
2001 15,33344687 | 12,04228845 88,79000092 88,44999695
2002 12,04228845 | 5,308816098 88,44999695 88,33000183
2003 5,308816098 | 5,684445601 88,33000183 88,58999634
2004 5,684445601 | 1,894760111 88,58999634 87,90000153
2005 1,894760111 | 5,699685777 87,90000153 86,33000183
2006 5,699685777 | 1,906128461 86,33000183 86,09999847
2007 1,906128461 | 13,47133145 86,09999847 85,91000366
2008 13,47133145 | -0,71478868 85,91000366 85,65000153
2009 -0,71478868 | 4,464378825 85,65000153 85,16999817
2010 4,464378825 | -0,848671775 85,16999817 84,91000366
2011 -0,848671775 | 2,671848337 84,91000366 84,84999847
2012 2,671848337 | 2,981394135 84,84999847 84,63999939
2013 2,981394135 | 5,82940956 84,63999939 83,94999695
2014 5,82940956 5,05442062 83,94999695 83,38999939
2015 5,05442062 21,41581393 83,38999939 83,16000366
2016 21,41581393 | 7,623736178 83,16000366 83,19000244
2017 7,623736178 | 1,98564046 83,19000244 83,26999664
2018 1,98564046 9,591512323 83,26999664 83,30999
2019 9,591512323 | 5,398011593 83,30999 83,37999725
2020 5,398011593 | 8,5881584139 83,37999725 82,75478
Year FDIs-1 FDIs Wage of male | Wage of male
salaried workers, | salaried workers
-1
1992 1,854880394 1,7609952 88,65000153 87,69999695
1993 1,7609952 1,798663586 87,69999695 87,22000122
1994 1,798663586 1,854619088 87,22000122 86,69000244
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1995 1,854619088 2,592092249 86,69000244 86,33999634
1996 2,592092249 3,593269662 86,33999634 86,38999939
1997 3,593269662 2,682660554 86,38999939 86,25
1998 2,682660554 8,510428196 86,25 86,91999817
1999 8,510428196 9,22006951 86,91999817 87,23000336
2000 9,22006951 15,33344687 87,23000336 87,43000031
2001 15,33344687 12,04228845 87,43000031 87,06999969
2002 12,04228845 5,308816098 87,06999969 86,65000153
2003 5,308816098 5,684445601 86,65000153 86,37999725
2004 5,684445601 1,894760111 86,37999725 85,94000244
2005 1,894760111 5,699685777 85,94000244 83,76000214
2006 5,699685777 1,906128461 83,76000214 83,62999725
2007 1,906128461 13,47133145 83,62999725 83,18000031
2008 13,47133145 -0,71478868 83,18000031 82,93000031
2009 -0,71478868 4,464378825 82,93000031 82,44999695
2010 4,464378825 -0,848671775 82,44999695 81,90000153
2011 -0,848671775 2,671848337 81,90000153 81,80999756
2012 2,671848337 2,981394135 81,80999756 81,52999878
2013 2,981394135 5,82940956 81,52999878 80,69999695
2014 5,82940956 5,05442062 80,69999695 80,06999969
2015 5,05442062 21,41581393 80,06999969 80,20999908
2016 21,41581393 7,623736178 80,20999908 80,15000153
2017 7,623736178 1,98564046 80,15000153 80,26000214
2018 1,98564046 9,591512323 80,26000214 80,26999664
2019 9,591512323 5,398011593 80,26999664 80,38999939
2020 5,398011593 8,5881584139 80,38999939 79,67793
Year FDIs-1 FDIs Wage of female | Wage of female
salaried workers, | salaried workers,
-1
1992 1,854880394 1,7609952 88,37999725 90,02999878
1993 1,7609952 1,798663586 90,02999878 89,80000305
1994 1,798663586 1,854619088 89,80000305 88,95999908
1995 1,854619088 2,592092249 88,95999908 88,70999908
1996 2,592092249 3,593269662 88,70999908 89,70999908
1997 3,593269662 2,682660554 89,70999908 89,58999634
1998 2,682660554 8,510428196 89,58999634 90,37000275
1999 8,510428196 9,22006951 90,37000275 90,25
2000 9,22006951 15,33344687 90,25 90,59999847
2001 15,33344687 12,04228845 90,59999847 90,25
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2002 12,04228845 5,308816098 90,25 90,51999664
2003 5,308816098 5,684445601 90,51999664 91,40000153
2004 5,684445601 1,894760111 91,40000153 90,37999725
2005 1,894760111 5,699685777 90,37999725 89,62999725
2006 5,699685777 1,906128461 89,62999725 89,25

2007 1,906128461 13,47133145 89,25 89,31999969
2008 13,47133145 -0,71478868 89,31999969 89,01999664
2009 -0,71478868 4,464378825 89,01999664 88,48000336
2010 4,464378825 -0,848671775 88,48000336 88,54000092
2011 -0,848671775 2,671848337 88,54000092 88,44999695
2012 2,671848337 2,981394135 88,44999695 88,31999969
2013 2,981394135 5,82940956 88,31999969 87,76999664
2014 5,82940956 5,05442062 87,76999664 87,33999634
2015 5,05442062 21,41581393 87,33999634 86,65000153
2016 21,41581393 7,623736178 86,65000153 86,77999878
2017 7,623736178 1,98564046 86,77999878 86,79000092
2018 1,98564046 9,591512323 86,79000092 86,86000061
2019 9,591512323 5,398011593 86,86000061 86,84999847
2020 5,398011593 8,5881584139 86,84999847 86,26122
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